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0 of 0 people found the following review helpful. Good statements for writing performance reviewsBy MikeThis book 
has good statements for performance reviews. I use it to build a base of statements then edit them with stronger or 
weaker language depending on the review. It's a good add to my collection of performance review books.0 of 0 people 
found the following review helpful. Two StarsBy Valerie R KnollIt's okay, not enough variety in wording0 of 0 people 
found the following review helpful. Simple is trueBy JimThe guide does provide good phrases for most situations and 
does come in useful when writing appraisals. There are better guides out there so one has to remember you get what 
you pay for.

Performance reviews, minus the dread. Nobody likes performance appraisals. To make the most of them, though, 
managers and supervisors can take advantage of this guide, complete with the phrases and words they need to 
confidently conduct clear, objective performance reviews. Phrases are given for common behavior and skill categories 
as well as for common functional areas-and they work, regardless of appraisal type.
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