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0 of 0 people found the following review helpful. Thiswas used in a class for my graduate studies and really made
good use of itBy Rosetta BetheaWhen | received this book, | never thought that | would get through it. Turns out | was


http://f3db.com/pub/links.php?id=B002W83E7O

wrong. Thiswas used in aclass for my graduate studies and really made good use of it.0 of O people found the
following review helpful. The book is great! HoweverBy KJThe book is great! However, the digital trandation of the
imagesis poor. Some are very difficult to read due to the size and when you enlarge them they becomeiillegible.
Unfortunately | feel that | will need to purchase the print copy in addition to the digital copy. Thisis my first attempt
at purchasing adigital textbook and | am not sure | will do it again based on this experience.1 of 1 people found the
following review helpful. Good information, but needs improvement.By SmROk book. Good information if you need
to focus on top managers. Not helpful for entry level managers or hourly employees. | would have liked a section
discussing how to work with future leaders who are currently low on the ladder.The e-version was easy to read
through. Having only locations and not page numbers made it very difficult to reference. The subject index was not
useful, asit did not list locations or was clickable to take me to the location.

A Publication of the Society for Industrial and Organizational Psychology Praise for Strategy-Driven Talent
Management "Silzer and Dowell's Strategy-Driven Talent Management provides a comprehensive overview of the
different elements of the best talent management processes used in organizations today. Thisis avaluable resource for
leaders and managers, HR practitioners and anyone involved in developing leadership talent." mdash;Ed Lawler,
Professor, School of Business, University of Southern California"Talent is the key to successful execution of a
winning business strategy. Strategy-Driven Talent Management by Silzer Dowell provides athorough and very
practical guide to building and managing talent based on the strategic needs of the organization. Business leaders will
find this an excellent resource with many interesting examples and best practices from leading companies.”
mdash;Herbert L. Henkel, Chairman and Chief Executive Officer, Ingersoll Rand "Thanks to Strategy-Driven Talent
Management, we can move from an attractive idea of talent management to practices that deliver. This book brings the
work of practitionersmdash;the people who are inventing, crafting, and shaping the field of talent
managementmdash;to the forefront. Their collective experiences and insights will certainly enrich your own research
and practice." mdash;CynthiaMcCauley, PhD, Senior Fellow, Center for Creative Leadership "It is exciting to see that
Rob Silzer and Ben Dowell have given us the state of the art in 2010 of integrating human resource issues into
strategic management. Thisvolumeisamust read for human resource and line leaders alike. The journey isfar from
over, but this volume of work will chart the course for further progress." mdash;Noel Tichy, Professor, Management
and Organizations, University of Michigan, Ross School of Business



