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Wendy Murphy, Kathy Kram : Strategic Relationshipsat Work: Creating Your Circle of Mentors, Sponsors,
and Peersfor Successin Businessand Life before purchasing it in order to gage whether or not it would be worth

my time, and all praised Strategic Relationships at Work: Creating Y our Circle of Mentors, Sponsors, and Peers for
Success in Business and Life:

0 of 0 people found the following review helpful. Five StarsBy Lynne IngersollGood research, solid information,


http://f3db.com/pub/links.php?id=B00K6L8DHU

interesting read.2 of 3 people found the following review helpful. The real story on developmental relationships and
how to make them work for youBYy K. FinkWe live in aworld of more frequent job search intervals, aswell as
information overload as the pace of change and global connectednessincrease. This book provides all you need to help
you develop an evolving set of relationships that can keep you afloat in this sea of change and guide you in achieving a
truly fulfilling career.l did some basic qualitative research on how relationships affect careers under Kathy Kram's
guidance in the 1980'sin B.U.'s MBA program. | was honored to review and comment on several draft chaptersin
exchange for afree copy. Certainly the field has come along way since that time.With over 30 years of research on
their topic, experts Wendy Murphy and Kathy Kram share their wisdom that stands out in depth and range from other
books on similar topics. In awarm conversational tone, they provide insight, as well as practical strategies. The early
chapters offer guidance on self-assessment, and how to review your existing relationship map for gaps. They present
practical tools to master advanced relational skills and to use them to cultivate various types of growth-enhancing
relationships. Examples of formal mentoring programs with various structures are presented along with their benefits
and limitations.The authors do not |eave out discussion of difficult relationships and how to gracefully move
relationships to aless active status as needs change.O of 0 people found the following review helpful. | will

recommend this to my coaching clientsBy Anne H. LitwinThisis an important book about why we all need
developmental support networks for both career success and persona well-being -- and HOW to develop these
networks! It isapractical and easy-to-read book based on research with lots of case examples and tips. Reflection
activities at the end of each chapter encourage the reader to apply the concepts immediately to her own life. | will
recommend this to my coaching clients.

THE MUST-HAVE GUIDE TO MENTORINGFor managers. For entry level. For executives. For entrepreneurs. For
everyone. With job mobility increasing, globalization expanding, and technology advancing, you need more than a
steady job and a solid network to keep your career on track. Y ou heed mentors--to learn and to grow--whether you're
just starting out, are firmly established, or at the top of your profession. Everyone has something to learn, and
everyone has something to teach. Introducing Strategic Relationships at Work: The first comprehensive mentoring
guide written specifically for 21st-century career building, this entrepreneurial approach to work relationships
addresses the key issues of our time: Job Mobility: How to make personal connections you can transfer from job to job
Glaobalization: What you can learn from new mentorsin alarger global context Technology: How to engage with the
latest advancesin social media and technology Pace of Change: What you can do to keep up--with alittle help from
your friends Using simple tools and proven strategies, this essential guide shows you how to leverage the relationships
you already have to map out a new developmental network that grows with your career. You'll learn the secrets of
companies with excellent developmental cultures, including IBM, Procter Gamble, Sodexo, and KPMG. You'll
discover the most effective ways to develop new talent in your workplace through formal programs that leverage
mentors, sponsors, coaches, reverse mentors, and mentoring circles. You'll learn how leaders create work cultures
where both formal and informal mentoring thrive. And you'll find handy charts and checklists to assess your work,
your relationships, and your career path. MENTORING FOR THE NEW MILLENNIUM Whether you plan to move
in and out of the workforce, make lateral or nontraditional career moves, or simply want to learn or teach new skills,
Strategic Relationships at Work will help you take control of your destiny--and build the career or company that you
envision. This powerful guide helps you leverage your interpersonal skills using the most effective tools available.

Y ou'll find ready-to-use checklists and worksheets, self-assessments, refl ective exercises, graphs, charts, and other
visual tools to map out your own personal network of developersinside and outside of work. Thisis how you build a
career that grows along with you. Thisis Strategic Relationships at Work. "Receiving and providing mentoring are
crucial for professional growth at any age, but too often we leave these learning opportunities to chance. This much-
needed book offers a smart, practical plan for taking charge of our own development by building authentic
relationships throughout our careers." -- JOHN R. RY AN, President and CEO, Center for Creative Leadership
"Murphy and Kram show us why you can't go it alone--no matter how talented or hardworking you are--and that the
best route to cultivating great mentorsis learning to be a great mentee." -- SHEILA HEEN, coauthor of Thanks for the
Feedback and Difficult Conversations"A perennial resource for people at all phases of their careers." -- RANDY
EMELO, President and CEO, Triple Creek River "Lifeistough enough--make it easier by reading this book and
following the authors insights.” -- RICHARD BOYATZIS, PhD, coauthor of Primal Leadership
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