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From Wiley-Blackwell : Strategic Human Resour ce Management before purchasing it in order to gage whether or
not it would be worth my time, and all praised Strategic Human Resource Management:

0 of 0 people found the following review helpful. Three StarsBy CustomerThis book probably needed to be written a
little better than what has been done.0 of 0 people found the following review helpful. | loved it'By TONY
DIAZGreat help; it isvery clear and easy to understand every chapter with plenty of explanations. An important tool
with the success my my course. Thank you!O of 0 people found the following review helpful. Five StarsBy
FSUGen2A+

The second edition of this popular volume provides management students and senior practitioners with a completely


http://f3db.com/pub/links.php?id=B000SPKUO8

new and updated guide to the latest work in the field. This selection of important and highly readable articles from
authors around the world charts key developments that have changed the theory and practice of SHRM over the last
six years. Coversissues of globalization and knowledge management, and their effect on the field of HRM and
SHRM. Includes more articles that discuss international aspects of HRM and SHRM and that demonstrate the use of
HRM and SHRM for globa competitive advantage. Explores and highlights the new reality of knowledge
management and its implications for HRM and SHRM.

"This new edition of Strategic Human Resource Management is, in global terms, the best book in the field of strategic
HRM | have ever read. | wouldn't have expected less from two of the world's leading HR academics. Randall Schuler
and Susan Jackson have done it again, and if there was an Academy Award for HR books internationally, this would
be the overall winner by far. It isamust read for those interested in people management.” Cary Cooper, Lancaster
University Management School From the Back CoverThe second edition of this popular volume, edited by Randall S.
Schuler and Susan E. Jackson, provides management students and senior practitioners with a completely new and
updated guide to the latest work in the field. This selection of important and highly readable articles from authors
around the world charts key devel opments that have changed the theory and practice of SHRM over the last six years.
Since thefirst edition in 1999, there have been two major forces at work in the field of HRM and SHRM:
Glaobalization - Globalization has brought an increase in competition worldwide and has made the effective
management of people even more important. Newer organizational forms like international joint ventures and
international mergers and acquisitions have resulted. Together these have a huge impact on the fields of HRM and
SHRM. Knowledge Management- Associated with globalization and increased competition, is the need for companies
to be more knowledgeable in the dynamics of worldwide competition and labor markets, and to manage knowledge
more systematically than ever before. The welcome second edition of Strategic Human Resource Management
provides an invaluable guide to work at the cutting edge of the discipline, highlighting the new reality of SHRM in a
global, knowledge-based environment.About the AuthorRandall S. Schuler is Professor of Human Resource Strategy
at GSBA-Zurich and the School of Management and Labor Relations, Rutgers University. He publishes widely in the
area of strategic and global HRM, and has authored several books on these topics. Susan E. Jackson is Professor of
Human Resource Strategy at GSBA-Zurich and the School of Management and Labor Relations at Rutgers. Her
published works address a variety of issues in strategic human resource management, including managing knowledge-
based organizations.



