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From SAGE Publications, Inc: Human Resour ce | nfor mation Systems: Basics, Applications, and Future
Directions before purchasing it in order to gage whether or not it would be worth my time, and all praised Human
Resource Information Systems:. Basics, Applications, and Future Directions:

0 of 0 people found the following review helpful. Very informative book that helped me with job interviews and senior
management interactions.By Mike in Miami, FLInformative and helpful book. Gave me alot of lingo for interviews,
etc. that | missed when working with HR systems at the ground level. For anyone interested in being able to better
relate with HR VP's and other executives, | think this book would be very helpful .0 of O people found the following
review helpful. | highly recommend thisBy CustomerHelped alot during my class, alot of vital information. | highly
recommend this bookO of O people found the following review helpful. Great book!By Jennifer McGuiganl like the
way it explains everything from the beginnings of hr and it, to present day. | enjoyed reading this book very much.

Human Resource Information Systems: Basics, Applications, and Future Directions, Third Edition is a cross-


http://f3db.com/pub/links.php?id=B00K8ESOCY

disciplinary book that provides a thorough introduction to the field of Human Resource Information Systems (HRIS),
a combination of two major management fields that impact the competitive advantage of companiesmdash;human
resources and information systems. Unlike other HRIS textbooks that overwhelm students with technical info and
jargon, Michael J. Kavanagh and Richard D. Johnson offer a balanced approach in dealing with HR and I T/IS issues
by drawing from expertsin both areas.

"Generally, the book seemsto be cover all expected points relevant to HRIS, it provides nice overview of HR history
and various HR activities. At the same time, it branches away from traditional HRM approach by introducing decision
science knowledge. | like that each chapter has similar structure and include practical case."--Gery Markova'The
organization of each chapter isintuitive and comprehensive. | especially liked and appreciated the "Editors note" at the
beginning of each chapter.. asif they were in front of me explaining why the chapter isimportant.”--Marc Miller"The
chapter on international human resource management is excellent. It is one of the best | have ever read."--Jan Rauk"|
really like the practicality of the text and how it talks about real world problems and solutions.”--Frank Mueller
"Generally, the book seemsto be cover all expected points relevant to HRIS, it provides nice overview of HR history
and various HR activities. At the same time, it branches away from traditional HRM approach by introducing decision
science knowledge. | like that each chapter has similar structure and include practical case." (Gery Markova)"The
organization of each chapter is intuitive and comprehensive. | especially liked and appreciated the "Editors note" at the
beginning of each chapter.. asif they werein front of me explaining why the chapter isimportant.” (Marc Miller)"The
chapter on international human resource management is excellent.nbsp; It is one of the best | have ever read.” (Jan
Rauk)"I really like the practicality of the text and how it talks about real world problems and solutions." (Frank
Mueller)About the AuthorMichael J. Kavanagh is currently Professor Emeritus of Management at thenbsp; University
at Albany, State University of New Y ork. He also serves on the faculty of the Lorange School of Business
Administration, Zurich, Switzerland. Heis past editor of Group Organization Management and a fellow of the
American Psychological Association, the American Psychological Society, the Society for Industrial and
Organizational Psychology, and the Eastern Academy of Management. He has been involved in the HRIS field since
1982. He established the HRIS MBA program at the University at Albany in 1984 and has taught numerous coursesin
thefield of HRIS. In 2006, he received the Award for Career Excellence from the International Association for Human
Resource Information Management (IHRIM). He received his PhD in 1/O psychology from lowa State University in
1969.Mohan Thite is an associate professor at Griffith Business School, Griffith University, Brisbane, Australia. He
has more than 25 yearsrsquo; experience as an HR professional, both in industry and in academia. He is the Editor-in-
Chief of South Asian Journal of HRM (SAJHRM), published from Sage. He is afellow of the Australian Human
Resources Institute. He has been teaching HRIS for several years. His research publications cover a broad range of
management areas, including strategic HRM knowledge management, eeHRM/HRIS, HR in Indian BPO,
multinationals from emerging economies, HRM in Asia, global mobility of talentnbsp; and global services offshoring.
He has published 3 books over 50 book chapters and articlesin international journals such as Human Resource
Management (USA), Work, Employment, and Society, the International Journal of HRM, and the International Journal
of Project Management.



