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Harvard Business Review : Harvard Business Review on Finding K eeping the Best People (Harvard Business
Review Paperback Series) before purchasing it in order to gage whether or not it would be worth my time, and all
praised Harvard Business Review on Finding Keeping the Best People (Harvard Business Review Paperback Series):

0 of 0 people found the following review helpful. Lots of good stories with real world examples that can not only ...By
mal comL ots of good stories with real world examples that can not only be applied to the work place but also in our


http://f3db.com/pub/links.php?id=B004NBZ3JK

personal lives. This should be a mandatory book to any manager's library.0 of O people found the following review
helpful. Five StarsBy CustomerEasy to use and great price.0 of 0 people found the following review helpful. Must
read if you are hiring even one employeeBy CustomerVery useful book for anyone, no matter how large or small your
business. Even if you are hiring just one person, make it the right person and keep them. Thank you to authors.

Is your company's top talent jumping ship as good replacements become harder to get?If you need the best practices
and ideas for winning the race for talent--but don't have time to find them--this book is for you. Here are 11 inspiring
and useful perspectives, all in one place. This collection of HBR articles will help you:- Look for good peoplein all
the right places- Interview more effectively- Make--and keep--compelling promises to candidates and employees-
Mitigate the risks of hiring stars from other companies- Coach and mentor to shore up commitment- Stretch promising
employees responsibilities- Rotate high performersinto avariety of teams- Reverse the female brain drain



