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John C. Scott, Douglas H. Reynolds : Handbook of Workplace Assessment (J-B SIOP Professional Practice 
Series)  before purchasing it in order to gage whether or not it would be worth my time, and all praised Handbook of 
Workplace Assessment (J-B SIOP Professional Practice Series): 

0 of 0 people found the following review helpful. Four StarsBy Kindle CustomerIt is a really good resource for my 
class!0 of 0 people found the following review helpful. Great source for understanding!By Xavier O. SanchezThis is a 
very concise and easy to understand textbook, ideal for any professional. I would highly recommend retaining a copy 

http://f3db.com/pub/links.php?id=B003V89YV4


for your own records.0 of 0 people found the following review helpful. Great referenceBy Rebecca DExcellent book 
for the HR professional. I rented it for a class and I want to purchase it for a desk reference.

Praise for Handbook of Workplace Assessment "Wowmdash;what a powerhouse group of authors and topics! This 
will be my go-to s ource for in-depth information on a broad range of assessment issues."mdash;Wayne F. Cascio, 
editor, Journal of World Business, and Robert H. Reynolds Chair in Global Leadership, The Business School 
University of Colorado Denver "The Handbook of Workplace Assessment is must reading for practitioners, 
researchers, students, and implementers of assessment programs as we move forward in a global world of work where 
changes are continuously anticipated in the workforce, design of jobs, economies, legal arena, and 
technologies."mdash;Sheldon Zedeck, professor of psychology, vice provost of academic affairs and faculty welfare, 
University of California at Berkeley "The Handbook of Workplace Assessment is a book you will find yourself 
reaching for time after time as we all navigate through the demands of attracting, developing, and retaining talent. The 
authors and editors capture, in practical terms, how companies can effectively leverage assessment techniques to 
successfully manage talent and achieve business goals."mdash;Jennifer R. Burnett, senior vice president, Global 
Staffing and Learning Talent Assessment for Selection and Development, Bank of America "Scott and Reynolds have 
succeeded in developing a comprehensive yet practical guide to assessment that is sure to be a trusted resource for 
years to come."mdash;Corey Seitz, vice president, Global Talent Management, Johnson Johnson

From the Inside FlapGiven the trend for organizations to streamline their workforces and focus on acquiring and 
retaining only top talent, a key challenge has been how to use assessment programs to deliver a high-performing 
workforce that can drive revenues, shareholder value, growth, and long-term sustainability. The Handbook of 
Workplace Assessment directly addresses this challenge by presenting sound, evidence-based, and practical guidance 
for implementing assessment processes that will lead to exceptional decisions about people. The chapters in this book 
provide a wide range of perspectives from a world-renowned group of authors and reflect cutting-edge theory and 
practice. The Handbook of Workplace Assessment provides the framework for what should be assessed and why and 
shows how to ensure that assessment programs are of the highest quality reviews best practices for assessing 
capabilities across a wide variety of positions summarizes key strategic applications of assessment that include 
succession management, mergers, acquisitions and downsizings, identification of potential, and selection on a global 
scale highlights advances, trends, and issues in the assessment field including technology-based assessment, the legal 
environment, alternative validation strategies, flaws in assessment, and the strategic use of evaluation to link 
assessment to organizational priorities This SIOP Professional Practice Series Handbook will be applicable to HR 
professionals who are tasked with implementing an assessment program as well as for the users of assessments, 
including hiring managers and organizational leaders who are looking for direction on what to assess, what it will take, 
and how to realize the benefits of an assessment program. This Handbook is also intended for assessment professionals 
and researchers who build, validate, and implement assessments.From the Back CoverPraise for Handbook of 
Workplace Assessment"Wow--what a powerhouse group of authors and topics! This will be my go-to s ource for in-
depth information on a broad range of assessment issues."--Wayne F. Cascio, editor, Journal of World Business, and 
Robert H. Reynolds Chair in Global Leadership, The Business School University of Colorado Denver"The Handbook 
of Workplace Assessment is must reading for practitioners, researchers, students, and implementers of assessment 
programs as we move forward in a global world of work where changes are continuously anticipated in the workforce, 
design of jobs, economies, legal arena, and technologies."--Sheldon Zedeck, professor of psychology, vice provost of 
academic affairs and faculty welfare, University of California at Berkeley "The Handbook of Workplace Assessment 
is a book you will find yourself reaching for time after time as we all navigate through the demands of attracting, 
developing, and retaining talent. The authors and editors capture, in practical terms, how companies can effectively 
leverage assessment techniques to successfully manage talent and achieve business goals."--Jennifer R. Burnett, senior 
vice president, Global Staffing and Learning Talent Assessment for Selection and Development, Bank of 
America"Scott and Reynolds have succeeded in developing a comprehensive yet practical guide to assessment that is 
sure to be a trusted resource for years to come."--Corey Seitz, vice president, Global Talent Management, Johnson 
JohnsonAbout the AuthorJohn C. Scott is chief operating officer and cofounder of APTMetrics, Inc., a global human 
resource consulting firm that designs sophisticated talent management solutions for Fortune 100 companies and 
market innovators. He is coeditor of The Human Resources Programndash;Evaluation Handbook and coauthor of 
Evaluating Human Resources Programs: A Six-Phase Approach for Optimizing Performance. Douglas H. Reynolds is 
vice president of assessment technology at Development Dimensions International, where he leads the development 
and deployment of assessment and testing products. Recently Doug coauthored Online Recruiting and Selection, a 
book on the integration of technology with personnel selection practices. 


