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Jeff Gold, Richard Thorpe, Alan Mumford : Gower Handbook of Leadership and Management Development 
before purchasing it in order to gage whether or not it would be worth my time, and all praised Gower Handbook of 
Leadership and Management Development: 

The fifth edition of the Handbook explores the role and value of leadership and management development and 
provides tools, techniques and authoritative guidance on how to deliver it effectively. The contributors, both 
academics and professionals, many of whom are highly-regarded in their field, work with existing as well as new 
ideas; incorporating the needs of contemporary society with a commitment to show how their ideas are relevant in 
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practice and how they may be implemented. The book draws on case studies and contributions from North America, 
Australasia and Europe.

'This book is a fine addition to the literature on leadership and management development...Gower, deserve 
compliments for bringing out this edited volume under the new rubric.' Debi S. Saini, Professor of HRM, The Indian 
Journal of Industrial RelationsAbout the AuthorJeff Gold is Principal Lecturer in Organisation Learning at Leeds 
Business School, Leeds Metropolitan University and a member of the Northern Leadership Academy. He has 
specialized on the formation of Learning Partnerships with organisations to provide consultancy and advice on 
strategic learning and leadership. He has led a range of seminars and workshops on leadership with a particular 
emphasis on participation and distribution. He has also published and presented conference papers on a wide variety of 
topics relating to leadership, management and organisation learning. Jeff is the co-author of Management 
Development, Strategies for Action (with Alan Mumford) , published by CIPD in 2004 and the fourth edition of his 
textbook on Human Resource Management (with John Bratton) was published in 2007 with Palgrave Macmillan. 
Richard Thorpe is a Professor of Management Development at Leeds University Business School and Deputy Director 
of the Keyworth Institute. Having spent some years in industry which saw him move to the highlands of Scotland to 
manage a small manufacturing company, Richard joined the Pay and Reward Research Centre at Strathclyde 
University. After a period at Glasgow University he moved south and spent nearly 20 years at the then Manchester 
Polytechnic (later Manchester Metropolitan University). There he was variously Head of the MBA, Deputy Head of 
the Department of Management and Director of the Graduate Business School. Richard's research interests lie in the 
field of management and organisational development and he is currently working on an ESRC research project 
focused on the Evolution of Business Knowledge in SME's. He is a member of the ESRC Training and Development 
Board and Vice President of the British Academy of Management. Alan Mumford has been involved with 
management training and development and with other aspects of managerial effectiveness for over 20 years. At 
present, he is Visiting Professor of Management Development at Interactive Management Centres. He is continually 
involved in improving the ways in which most managers learn (in particular through their normal work). His most 
recent books are How Managers Can Develop Managers and Learning at the Top. Alan is a Companion of the Institute 
of Personnel Management. 


