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Paul Sparrow, ChrisBrewster, Chul Chung : Globalizing Human Resour ce M anagement (Global HRM) before
purchasing it in order to gage whether or not it would be worth my time, and all praised Globalizing Human Resource
Management (Global HRM):

This new edition of Globalizing Human Resource Management examines the strategic and global issues of HRM by
showing how organizations address the tradeoffs between global integration and local responsiveness. Sparrow,
Brewster, and Chung discuss varying methods of globalized talent management and employer branding and conclude
with a multi-dimensional approach to HRM.The second edition includes:Updated analyses of talent management,
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employer branding, and outsourcing of HRM Broader geographic focus, including a new focus on Asian firms and
other emerging marketsExploration of the impact of strategic management thinking on HR as well as the latest
research in other areas, such as operations, marketing, and economic geographyComplementing traditional
international HRM texts, thisis an ideal book for any student interested in the actual strategic logics being pursued by
the HR function today.

Isquo; This book is timely, thorough, and useful. With geographic national borders being replaced by global firms, thr
authors unravel both the HR implications of aglobal strategy and the HR implications of working in different
countries. By reading and using the book, line managers and HR professionals committed to globalization will define
and create the capabilities needed for success. An exceptional work.rsquo; Dave Ulrich, University of Michigan
Business School, USA 'This the latest and the best book providing an in-depth analysis and understanding of the
essence of globalizing the management of human resources. Written by three of the most well-known expertsin the
field, the thirteen chapters describe, with excellent examples, the latest trends and insights in human resource
management and the implications of managing a global organization effectively. Thisisa"must" book for all HR
professionals, faculty and students who really want to know what is happening in the field and what is likely to unfold
in the coming years!' Randall S. Schuler, Rutgers University, USA 'Sparrow and his colleagues have provided much
more than just another international HRM text. This book hinges on a deep research-based appreciation of the
complexity of managing human resources in transnational firms in turbulent times. The authors offer arobust analysis
of the possibilities, practicalities and pitfalls of strategic integration in a multi-polar world.' Peter Scott, University of
Portsmouth, UK "Thistext is awelcomed and timely contribution in the area of global HRM. It has the appropriate
balance of theory, empirical studies and real-life cases. Having a global focus, it isimperative that a book of such
standing represents the diverse global community in the use of studies and real-case examples. It will arm students,
particularly undergraduate and postgraduate, with the knowledge of contemporary and challenging issues facing
companiestoday. It is amust-have for anyone involved in the area of globalisation and HRM.' Azam Ali, Regent's
Business School London, UKAbout the AuthorPaul Sparrow is a Professor at Manchester Business School, UK Chris
Brewster is a Professor at University of Reading, UKnbsp; Pawan Budhwar is a Professor at Aston University,
UKnbsp; Helen De Cieri is aProfessor at Monash University, Australia nbsp;



